
National Taiwan University 
Graduate Program in Translation and Interpretation 

Job Announcement 
 
The Graduate Program in Translation and Interpretation (GPTI) at National Taiwan 
University (NTU) announces two non-tenure track positions. Appointment begins 
on February 1, 2017. Renewal of contract will be based on availability of funds and 
upon recommendation by the review committee. 
 
Minimum Qualifications: 
Track 1— Chinese-English Translation: 
 Ph.D. in a relevant field 
 teaching experience in translation 
 professional experience in translation 
 a variety of specializations preferred 

Track 2— Chinese-English Interpreting: 
 M.A. or Ph.D. with proven track record in conference interpreting 
 teaching experience preferred 

 
Teaching Load: at least 16 hours of translation courses inclusive of practicum in both 
the graduate and undergraduate Translation and Interpretation programs per week. 
 
Salary and Rank: starting monthly salary ranges from approximately 56,680NTD 
(ca.1,860USD; subject to exchange rates) for lecturers to 90,000NTD (ca. 3,100USD) 
for full professors. Additional teaching hours (up to 4 weekly) extra. 
 
Benefits: all employees and their dependents (including spouses and children under 
18) will be covered by the R.O.C.’s National Healthcare plan. The University 
provides affordable housing on a space-available basis. 
 
Application Materials: 
 A curriculum vitae (including list of publications) 
 A photocopy of M.A. or Ph.D. diploma; those who have not received their Ph.D. 

degree at the time of application must provide a formal statement from the 
doctoral institution indicating that the degree will be obtained by the time of the 
appointment 

 Proof of relevant past/current employment 
 Proof of professional experience 



 Syllabi of courses taught 
 Official transcripts or academic reports from the highest academic institution 
 Two letters of recommendation 

 
How to Apply: applicants must e-mail a completed application form to Ms. Vicky Li 
(vickyli@ntu.edu.tw) and send hard copies of the application materials by November 
15, 2016 to: 
 

No. 1, Sec. 4, Roosevelt Rd., Taipei 10617, Taiwan 
Graduate Program in Translation and Interpretation 
College of Liberal Arts, National Taiwan University 

 
Job Interview: Finalists will be interviewed in Taipei on November 23, 2016. 
 
All information provided will be treated with strict confidentiality. National Taiwan 
University appointments are made on a non-discriminatory basis. 
 
International applicants must comply with the national labor laws and meet 
immigration requirements. Other NTU regulations may apply. Please direct inquiries 
to Ms. Vicky Li (vickyli@ntu.edu.tw). For this announcement and other information 
about GPTI, check: http://gpti.ntu.edu.tw/main.php 
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國立臺灣大學校務基金進用教學人員及研究人員實施要點 


95.7.7本校第 2439次行政會議通過 


100.6.24本校 99學年度第 8次校教評會修正通過 


100.6.30本校校人字第 1000027427號函發布 


101.3.16本校 100學年度第 5次校教評會修正通過 


101.3.22本校校人字第 1000109373號函發布 


102.6.8本校 101學年度第 2次校務會議修正通過 


102.7.1本校校人字第 1020045674號函發布 


104.10.17本校 104學年度第 1次校務會議修正通過 


104.10.26本校校人字第 1040082535號公告發布 


105.6.18本校 104學年度第 2學期第 2次校務會議修正通過 


105.6.30本校校人字第 1050050575號公告發布 


一、國立臺灣大學(以下簡稱本校)為因應教學及研究需要並有效運用員額，依國


立大學校務基金進用教學人員研究人員及工作人員實施原則訂定「國立臺


灣大學校務基金進用教學人員及研究人員實施要點」(以下簡稱本要點)。 


二、本要點所稱教學人員及研究人員，係指在國立大學校院校務基金管理及監


督辦法第三條所定收入範圍內，以契約方式進用之編制外人員。 


三、本校校務基金進用人員包括特聘講座、教學人員及研究人員。特聘講座之


聘用，依本校特聘講座設置要點規定辦理。 


四、教學人員分為專案教師及專案實務教學教師，並依本校編制內專任教師及


專業技術人員職務等級分級。 


研究人員分為專案計畫研究員、專案計畫副研究員、專案計畫助理研究員


及專案計畫研究助理。但專案計畫研究助理應為單位業務特殊需要，經行


政會議通過後始得進用。 


五、教學人員及研究人員聘用應本公平、公正、公開之原則，其資格準用本校


編制內專任教師、專業技術人員及研究人員之規定辦理。該聘用年齡，以


不超過七十歲為限。但特殊情形經專案簽准者，不在此限。 


六、各單位如符合下列第一款至第四款情形之一者，得延聘教學人員，應填具


「校務基金進用教學(研究)人員申請表」，提經系(科、所、學位學程、室、


中心)、學院(中心)教評會通過後，簽請教務處、人事室、主計室會核並提


經校教評會審議通過後聘任。如符合下列第一款、第二款及第五款情形之


一者，得延聘研究人員，應填具「校務基金進用教學(研究)人員申請表」，


提經系(科、所、學位學程、室、中心)、學院(中心)教評會通過後，簽請人
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事室、主計室會核並提經校教評會審議通過後聘任。符合第五款者，並應


經研究發展委員會委員審查通過。 


(一)有教師或研究人員缺額，擬先試聘者。 


(二)單位因業務需要且有相關經費支援者。 


(三)支援全校性或跨領域之課程，而教師員額不足，經簽准有案者。 


(四)參與建教合作計畫，表現傑出且具研究、教學能力，經相關教學單位延


聘協助教學者。 


(五)擔任建教合作研究計畫博士後研究人員二年以上，著有學術研究績效


者。 


教學人員及研究人員之續聘，應提經系(科、所、學位學程、室、中心)主管


及學院(中心)同意後，簽請教務處(不含研究人員)、研究發展處(不含年資未


滿二年及僅教學者)、人事室、主計室會核並陳奉校長核定後聘任。 


七、延聘教學人員及研究人員時，應檢附下列證明文件： 


(一)最高學位證書。 


(二)符合擬聘等級最低資格資歷證明文件。 


(三)其他足資證明文件。 


擬申辦教師資格審查者，應提經系、院、校三級教評會審議通過，並檢附


下列證明文件： 


(一)著作目錄。 


(二)最近五年內代表著作及七年內參考著作。各學院、系(科)所如有更短年


限之規定者，從其規定。 


(三)校外學者專家三人審查之著作審查意見表、代表著作合著證明(如非數


人合著則免附)。 


(四)國外學歷查證往來信函或查驗證明。 


八、教學人員及研究人員之聘期，至少需滿六個月，但每次最長不得超過二年，


教學人員並配合學年學期。 


九、教學人員得準用編制內專任教師資格審查規定辦理請頒教師證書(不含專案


實務教學教師)；符合本校升等條件者，亦得準用本校編制內專任教師、專


業技術人員提出升等審查申請。研究人員如符合本校升等條件者，亦得準


用本校編制內專任研究人員提出升等審查申請。 


十、教學人員及研究人員之報酬標準，準用本校編制內專任教師、專業技術人
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員及研究人員之待遇標準支給，但經專案簽准者，不在此限。 


教學人員及研究人員之兼課、兼職事項，準用教師之規定。 


十一、教學人員授課時數規定如下： 


(一)僅教學者，每週應授課十六小時，如有特殊情形經簽奉教務長同意


者，得酌減之。 


(二)參與建教合作計畫經相關教學單位延聘協助教學之教學人員，在任教


學系(科)所要求下，應協助授課，每學期之授課以二學分為原則。但


自任職第三年起每年需於前一聘期聘間主持至少一個校外研究計畫。 


十二、研究人員於聘期期間，至少應參與一個研究計畫。但助理研究員級以上


自任職第三年起，每年需於前一聘期聘間主持或共同主持至少一個校外


研究計畫。 


各學院如有更嚴格規定者，從其規定。 


十三、教學人員及研究人員之請假，準用「教師請假規則」辦理，如因特殊事


故(如出國、考察或為執行研究計畫需要收集資料等)需暫時離臺者，應以


書面申請依行政程序報請本校同意。每年出國日數以累計不超過三星期


(聘期不滿一年者按比例計算)，超過三星期部分一律核實扣發工作酬金。


因公出國專案簽准者，不在此限。 


十四、教學人員及研究人員均應每年接受評鑑，評鑑結果作為續聘與否之依據。


評鑑辦法由各聘任單位另訂之。 


十四之一、教學人員及研究人員因違反聘約之解聘，應提單位相關會議審議，


並給予當事人陳述意見之機會，經行政程序簽奉核准。 


十五、教學人員及研究人員應依規定參加勞工保險及全民健保。所需費用，自


付部分依規定按月自其報酬中代扣，機關補助部分由其相關經費支應。 


受聘者未具參加勞工保險及全民健康保險之投保資格者，得請本校協助


委託適當保險機構投保「國際技術合作人員綜合保險」第一項至第五項


保險項目，保險費由受聘者負擔百分之三十五，本校補助百分之六十五。


如受聘者不擬參加此項保險，應以親筆簽名函向本校聲明。 


十六、教學人員及研究人員依勞工退休金條例第七條第二項規定參加退休金提


繳，並依勞工退休金條例退休金專戶之提繳與請領規定辦理。 


前項教學人員及研究人員於九十七年一月一日改依勞工退休金條例第七
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條第二項規定提撥勞工退休金者，其原比照各機關學校聘僱人員離職儲


金給與辦法規定提存之離職儲金，於其離職或在職死亡後依原規定結算


發給。 


受聘者未具參加勞工退休金條例提撥勞工退休金資格，得準用各機關學


校聘僱人員離職儲金給與辦法規定以提撥離職儲金處理。 


十七、教學人員及研究人員聘用期間，除另有規定外，依各有關規定享有本校


員工各項福利。 


十八、教學人員及研究人員於聘用期間之工作成果，如係本校企劃或執行工作


期間完成者，其所有權除另有約定外應歸屬本校所有，因前開著作或工


作成果所生著作權或其他智慧財產權，應依各相關規定辦理。 


十九、教學人員及研究人員轉任本校編制內專任教師、專業技術人員及研究人


員時，應依新聘教師、專業技術人員及研究人員聘任程序重新辦理審查。


其曾任與擬任職務等級相當之編制外教師、實務教學教師及研究人員年


資，且成績優良者，得予採計提敘薪級。教學人員(不含專案實務教學教


師)其資格經送教育部審查通過頒授教師證書後之教學年資，得比照編制


內專任教師年資計算辦理升等。專案實務教學教師及研究人員經本校證


明之服務年資，得比照編制內專任專業技術人員及研究人員年資計算辦


理升等。 


二十、教學人員及研究人員之聘期、報酬標準、授課時數及其他權利義務等事


項，應納入聘約。 


二十一、教學人員及研究人員於聘用期間，得申請發給在職證明書；離職時，


應依規定辦妥離職手續後，始得發給離職證明書。 


二十二、依本校邁向頂尖大學計畫或其他研究計畫聘用人員，除經費來源不同


外，得準用本要點辦理。 


二十三、本要點未規定事項，依「國立大學校務基金進用教學人員研究人員及


工作人員實施原則」及本校相關法令規定辦理。 


二十四、本要點經行政會議、校教師評審委員會及校務基金管理委員會通過後，


自發布日施行。 








國立臺灣大學文學院翻譯碩士學位學程教師評審委員會評審作業要點 


Procedures for the GPTI Teachers’ Evaluation Committee 
 


中文條文 English Translation 
一、 本要點依本校國立臺灣


大學各系(科)所學位學


程教師評審委員會設置


準則第八條規定訂定


之。 


I. The following procedures are based on the 
first clause of Article Eight of the NTU 
Guidelines for the Establishment of the 
Teachers’ Evaluation Committee for all 
departments, graduate institutes, and degree 
programs. 


二、 本學程教師評審委員會


（以下簡稱教評會）審


查本學程教師之聘任


案，除依相關規定外，


應依下列規定進行之： 


(一)專任教師之聘任，應符


合本學程教學與研究之


需要，由學程教評會討


論徵聘教師之專長領


域。徵才啟事經本學程


「新聘教師甄選委員


會」擬定送學程教評會


通過及院長核可後，辦


理公開徵聘事宜。 


兼任教師及其他教學人


員之聘任，依照學校相


關規定辦理。 


 


II. When recruiting faculty, the GPTI Teachers’ 
Evaluation Committee (hence forth referred to 
as “the TEC”) shall observe the relevant 
regulations and adhere to the following 
procedures: 
1. Recruitment of full-time faculty members 


shall reflect the teaching and research 
needs of the Program. The required field of 
expertise shall be determined by the TEC. 
An advertisement for teaching positions 
shall be drafted by the Program’s New 
Faculty Recruitment Committee, approved 
by the TEC and then certified by the Dean 
of the College of Liberal Arts, before 
public announcement.  
The recruitment of part-time faculty 
members and other teaching staff shall 
comply with the relevant University 
regulations. 


(二)申請人應具有博士學


位，送審代表作應以所


申請類別之中文或所申


請類別之相關外文撰


寫。有關專任技術人員


之聘任，依國立臺灣大


學聘任專業技術人員擔


任教學作業要點規定辦


理審查。 


2. The applicant shall have a doctoral degree 
(in exceptional circumstances, the Program 
may also consider applicants with MA 
degrees). The major work submitted for 
review shall be written in the language of 
the position applied for. 







(三)送審著作應為在國內外


知名學術或專業刊物發


表或已為接受且出具證


明將定期發表，或經出


版公開發行者。以論文


集、專書、專書論文為


代表作送審者，應檢附


經審查通過後出版之相


關證明。聘任為助理教


授（或講師）等級者，


得以其博士（或碩士）


學位論文為代表作送


審。 


送審著作中，代表作應


為送審人取得前一等級


教師資格後本次送審前


五年內之著作；參考著


作應為送審人取得前一


等級教師資格後及本次


送審前七年內之著作。


五年或七年內之起算


日，以教師證書審定生


效日(免申請教師證書


者以起聘日)往前推算


五年或七年內。但送審


人曾於前述期限內懷孕


或生產者，得申請延長


前述年限二年。 


 


3. Journal articles submitted for review shall 
have been published or accepted with proof 
of scheduled publication in distinguished 
academic or professional journals. Books 
submitted for review shall already have 
been published. The applicant shall 
document that the book has been 
peer-reviewed prior to publication. 
Applicants for the position of assistant 
professor (or lecturer) may submit their 
doctoral (or master’s) thesis or dissertation 
as their major work. 
Works submitted for review shall comply 
with the following regulations: The 
candidate’s major work shall have been 
published/awarded within five years (and 
subsequent to) the date of his/her teaching 
certificate. Secondary works submitted for 
review shall also be subsequent to the date 
of the teaching certificate and 
published/awarded within seven years. The 
terms of five and seven years will be 
calculated from the date on the teaching 
certificate attached to the application. For 
those who are exempt from the review 
process, the clock starts on the first day of 
appointment. An extension of two years 
will be granted to applicants who are 
pregnant or who have recently given birth. 


(四)申請人應提出學位證書


影本、履歷自傳（含著


作目錄）、研究方向、曾


授課程大綱（無教學經


驗者檢附最高學歷成績


證明）及代表作(含中文


或英文摘要二至五


頁)、參考著作，連同推


薦書二封，送請「新聘


4. The applicant shall submit the following 
documents to the GPTI New Faculty 
Recruitment Committee for review: 
duplicate diploma of highest degree 
attained, curriculum vitae (including list of 
publications), summary of research 
interests, description of courses taught 
(those without teaching experience shall 
submit a transcript for the highest 







教師甄選委員會」審


議。兼任教師之聘任案


得逕送學程教評會審


議。 


 


academic degree), and a two-to-five-page 
summary of their major work, as well as 
two letters of recommendation. 
Applications for the part-time and contract 
teaching positions may be directly 
submitted to the GPTI TEC for 
consideration. 


(五)專任教師之聘任案由本


學程「新聘教師甄選委


員會」進行初審，並向


學程主任推薦三位以上


之學術著作審查委員；


初審通過之人選，連同


著作審查意見，再提交


學程教評會審查。 


 


5. Applications for full-time teaching 
positions are initially to be reviewed by the 
GPTI New Faculty Recruitment 
Committee, which will recommend to the 
Chair at least three readers to review the 
applicants’ academic works. Applications 
that pass the initial review will be 
submitted, along with reviewers’ reports, 
to the GPTI TEC for further evaluation. 


(六)本學程教評會就申請人


之著作審查意見及相關


資料進行審查並投票，


獲得出席委員三分之二


以上同意者，依本學程


之需要，提請文學院教


評會審議。得票數相同


之申請人，應再行投票。 


 


6. The TEC will examine all review 
comments and related application materials 
and vote for the applicants according to the 
quality of the applications and the needs of 
the Program. Applications of applicant(s) 
approved by two-thirds or above of the 
TEC members present will be submitted to 
the Collegiate Teachers’ Evaluation 
Committee for review. If two applicants 
receive an equal number of votes, there 
will be a second vote. 


三、 本學程教評會於審議升


等案件時，依下列方式


辦理： 


(一) 評審標準：教師升等審


查包括學術著作審查、


教學評鑑及服務評鑑三


項。學術著作審查占七


十分，教學評鑑占二十


分，服務評鑑占十分。 


III. The TEC will abide by the following 
procedures for reviewing applications for 
promotion: 


A. Review standards: 
The review process for faculty applications for 
promotion is divided into three parts: academic 
review, teaching evaluation, and service 
evaluation. The weighting thereof is 70%, 20%, 
and 10%. 


(二) 學術著作審查： 


1. 研究成果應具原創


B. Review of academic works: 
1. Research achievements shall display 







性，且在所專長之學


術領域有優異表現。 


以整理、增刪、組合


或編排他人著作而成


之編著或其他非學術


性著作，不得送審。 


 


originality and contribute to specialized 
academic fields. Non-academic works, as 
well as works composed through collation, 
additions or deletions, combination, editing 
or compilation of other authors’ works, do 
not qualify for review. 


2. 送審著作中，應包含


代表作及參考著作。


代表作應為送審人取


得前一等級教師資格


後及本次升等送審前


五年內之著作；參考


著作應為送審人取得


前一等級教師資格後


及本次升等送審前七


年內之著作，在國內


外知名學術或專業刊


物發表（含出具證明


有正式審查程序，並


得公開及利用之電子


期刊），或在國內外具


正式審查程序（應出


具證明）並公開發行


之研討會論文集發表


（含以光碟發行），或


經出版公開發行之著


作，或已於辦理升等


學程教評會開會日期


前被接受且出具證明


將於一年內定期出版


者。五年或七年內之


起算日，以教師證書


審定生效日(免申請


教師證書者以升等生


效日免送審者以起聘


日或升等生效日)往


前推算五年或七年


2. The academic works submitted for review 
shall include major work(s) and secondary 
works. The major work shall have been 
published/awarded subsequent to the award 
of the candidate’s teaching certificate and 
within five years. Secondary works 
submitted for review shall also be 
subsequent to the award of a teaching 
certificate and within seven years. The 
above works shall have been published in 
well-known scholarly or professional 
national and international periodicals, 
including electronic periodicals that are 
within the public domain (upon 
documentary proof of peer review); in 
conference proceedings, including 
publications on CD-ROM, that went 
through review (with documentation 
thereof); in other publications, including 
journal articles accepted for publication 
before the date of the initial review of the 
promotion applications. An acceptance letter 
shall be attached to prove that the work(s) 
will be published on a specified date (within 
one year). The term of five and seven years 
will be calculated from date on the new 
teaching certificate attached to the 
application. For those exempt from the 
review process, the clock starts on the day 
when the promotion takes effect. An 
extension of two years will be granted to 







內。但送審人曾於前


述期限內懷孕或生產


者，得申請延長前述


年限二年。 


applicants who are pregnant or who have 
recently given birth. 


3. 送審著作不得為學位


論文之一部分。但未


曾以該學位論文送審


或屬學位論文延續性


研究時，經出版並提


出說明，由專業審查


認定著作具相當程度


創新者，不在此限。 


 


3. Degree dissertations, in whole or in part, 
cannot be submitted as part of an application 
for promotion. However, this limitation will 
be lifted if the degree dissertation has never 
been submitted for review in order to 
receive a teaching certificate; or if the 
applicant submits a publication that 
represents significant innovation upon the 
doctoral research. The applicant shall 
document the innovation by providing a 
peer-review assessment. 


4. 代表作之形式： 


(1)升等送審著作所用


語文：教授英、日、


德、法、西、俄文


者，代表作應至少


有一篇以所授語文


撰寫，參考著作不


限以所授語文撰


寫；教授前述六種


語文以外者，代表


作應至少有一篇以


所授語文或英文撰


寫，參考著作不限


以所授語文撰寫。 


4. The format of the major work(s): 
(1) At least one of the major works shall be 


written in the language of the applicant’s 
teaching expertise. The language used 
for secondary works is not limited to 
that of the applicant’s teaching expertise. 


(2)以期刊論文為代表


作者，應有二篇以


上發表於本學程所


列優良一級期刊。


其單篇頁數不得少


於十五頁。但期刊


有規定字數限制


者，經報學程教評


會核定後，得不予


(2) Applicants submitting “journal articles” 
as major work must have at least two 
papers published in the A-level journals 
as listed in the GPTI Index of Qualified 
Journals. The length of each work shall 
be no less than fifteen pages. In those 
cases where journals have a word limit, 
the applicant may request that shorter 
articles be approved by the TEC. 







適用。 


 
(3)以論文集或專書為


代表作者，其內容


應為同一主題或圍


繞同一主題立論之


著作，且其中應有


一篇以上或一部分


曾於五年內發表於


二級以上學術期刊


(不計入參考著作


期刊數目)。上開論


文集或專書為代表


作者，該書之篇


幅，外文著作原則


上至少一百二十


頁，中文著作原則


上教授級至少十二


萬字，副教授級至


少十萬字，助理教


授級至少八萬字，


並應檢附出版公司


提供之專業審查證


明、編輯委員名單


以及專家學術審查


書面意見。 


(3) If the applicant selects a collection of 
papers, a book, or book chapters as 
major work, the work shall have been 
published with documentation of blind 
peer review by experts in the field. Its 
contents shall address a single theme. At 
least one article in the collection/chapter 
in the book shall have been published in 
B-level or above journals within the last 
five years. The major work shall be at 
least one hundred and twenty pages in 
length in English or two hundred 
thousand Chinese characters for 
applicants to full professorship/a 
hundred thousand Chinese characters for 
applicants to associate 
professorship/eighty thousand characters 
for applicants to assistant professorship. 


5. 參考著作： 


(1)除代表作外，升教


授至少應另有二級


以上期刊論文四


篇；升副教授、助


理教授至少應另有


二級以上期刊論文


二篇。 


(2)以專書為代表作


者，升教授至少應


另有二級以上期刊


論文二篇；升副教


5. Secondary works: 
(1) Other than the major works, applicants 


for promotion to the rank of 
professorship shall also submit at least 
four B-level journal papers; applicants 
for promotion to the rank of associate 
professorship or assistant professorship 
shall submit at least two B-level journal 
papers. If a book is submitted as the 
major work, the applicant who applies 
for the rank of professorship shall also 
submit at least two B-level journal 







授、助理教授至少


應另有二級以上期


刊論文一篇。 


 


papers; the applicant who applies for the 
rank of associate or assistant 
professorship shall also submit at least 
one B-level journal papers. 


6. 五年內曾獲國科會獎


助或執行國科會等機


構（中研院、教育部、


本校或其他具學術性


機構）專題研究計畫


一次以上。 


 


6. The applicant shall have received awards 
from the National Science Council or have 
been granted funding at least one research 
project by academic institutions such as the 
National Science Council, Academia Sinica, 
Ministry of Education, and National Taiwan 
University, within the last five years. 


7. 應通過最近一次教師


評鑑。 


7. The applicant shall have passed the latest 
Faculty Evaluation. 


(三) 教學評鑑： 


1. 各級教師應兼重言教


與身教，充分準備所


授課程，並展現教學


熱忱。 


2. 升等教師應提供五年


內課程資料，包含課


程大綱與進度、作業


設計與試題及學生評


鑑資料等，以供評鑑。 


 


C. Evaluation of teaching: 
1. The faculty member shall set a good 


example by his/her conduct and instruction, 
be well-prepared for courses taught, and 
display enthusiasm for teaching. 


2. Applicants for promotion shall submit 
course materials from the last five years for 
evaluation. Materials shall include course 
descriptions and syllabi, course designs for 
assignments and exams, and course 
evaluations submitted by students. 


(四) 服務評鑑： 


1. 各級教師對學程院校


等事務應積極參與並


具有服務熱忱。 


2. 升等教師應提供五年


內參與學程院校事務


及校外學術活動之具


體事實，以供評鑑。 


 


D. Evaluation of service: 
1. The faculty of the Program shall actively 


participate in the Program, Collegiate, and 
University affairs and show enthusiasm for 
service. 


2. Applicants for promotion shall submit a list 
of substantial evidence of participation in 
the Program, Collegiate, and University 
affairs, as well as in academic activities 
outside the University, for evaluation. 


(五) 評審程序： 


1. 凡擬升等者，應於每


年申請期限前，將申


請所需資料，連同送


E. Review procedures: 
1. Applications for promotion shall include all 


requested materials and four copies of each 
work intended for review, along with a list 







審著作目錄、送審著


作一式四份，提送學


程教評會進行資格初


審。 


of publications. These items shall be 
submitted by the specified application 
deadline. 


2. 通過資格初審者，其


送審著作及目錄應於


規定期限內送文學院


進行著作審查。 


2. Applications which pass the qualifying 
review will be submitted to the College of 
Liberal Arts for review by the specified 
deadline. 


3. 學程主任得接受文學


院之委託，代送二位


校外學者審查。 


3. The Director of the Program may send the 
applicant’s works to two experts outside the 
University for review. 


4. 全部審查意見經將審


查人及服務單位保


密、重新打字後，交


由本學程教評會，依


規定推薦升等人選送


院。 


4. The entire review will be conducted 
anonymously. Anonymous applications will 
be submitted to the TEC for evaluation. The 
TEC will abide by related regulations to 
recommend candidates for promotion to the 
College of Liberal Arts. 


5. 學術著作審查中有負


面意見者，應即由送


審單位通知申請人就


其受質疑各點以書面


提出說明。 


5. In the event of a negative review, the 
Department shall ask the applicant to submit 
a written defense of the work. 


6. 申請人之學術著作及


教學、服務資料，應


於本學程教評會開會


投票前公開展示一週


以上。 


6. The applicant’s academic works, teaching 
materials and service report shall be 
exhibited in public for at least a week prior 
to the final meeting at which the TEC 
members will vote. 


7. 學術著作部分，著作


審查之評分為極力推


薦等級者得分為八十


七分、推薦等級者得


分為八十二分、勉予


推薦等級者得分為七


十七分、不推薦等級


者得分為七十二分，


由學程教評會依申請


人著作審查之平均分


數計分；教學評鑑及


7. For research publications, “strongly 
recommended” 87 points, “recommended” 
82 points, “recommended with reservation” 
77 points, and “not recommended” 72 
points. All external review scores will be 
averaged by the Review Committee. Any 
candidate who receives a “not 
recommended” from two reviewers 
automatically fails the evaluation. Scores for 
teaching performance and for service will be 
anonymously assigned by members of the 







服務評鑑部分，由本


學程教評會委員以無


記名方式評分。學術


著作審查有二位不推


薦等級，則視為不通


過升等案。 


Review Committee. 


8. 「本校教師升等推薦


表格」之「系、所（科、


組）教評會意見欄」


責成學程主任依教評


會討論填寫。 


 


8. The “Opinion of the Program Teachers’ 
Evaluation Committee” column in the 
“NTU Recommendation Form for Faculty 
Promotion” will be filled in by the Director 
of the Program based on the results of the 
TEC’s discussion. 


9. 本學程教評會委員或


代理人出席升等會議


時，應全程參與，否


則不得參與投票。如


有爭議時，由主席裁


定。 


9. When a meeting is called to review an 
application for promotion, all the TEC 
members or substitutes shall be present 
throughout to qualify for voting. Any 
disagreements will be settled by the Chair. 


10. 本學程教評會應予升


等申請人到場說明之


機會。 


10. The TEC shall allow the applicant the 
opportunity of explaining his or her case. 


11. 本學程教評會得邀升


等申請人發表與升等


論文或著作有關之公


開演講。 


11. The TEC may invite the applicant to give a 
talk on his/her major work or on the works 
submitted for review. 


12. 教師升等經本學程教


評會審議通過，而院


教評會或校教評會不


通過者，關於升等之


各項程序再次提出


時，應重新向本學程


申請。 


12. If the applicant is approved by the TEC but 
vetoed by the Collegiate or University 
Teachers’ Evaluation Committee, the 
applicant shall apply to the TEC to re-apply 
for promotion. 


四、 對升等未通過之案件，


除應以書面通知當事人


外，並應以具體文字敘


明理由，且應載明升等


申請人如不服決定，得


於通知送達之次日起三


IV. If the application is rejected, the applicant 
shall be informed in writing, with clear 
reasons given for the outcome. 
Applicants for promotion who take issue with 
TEC’s decision can file a formal appeal to the 
NTU Faculty Dispute Adjudication Board. 







十日內，向本校教師申


訴評議委員會提起申


訴，或向教育部提起訴


願。 


五、 本學程教評會之各項決


議，均採無記名投票方


式行之。 


 


V. The TEC shall vote anonymously to reach a 
decision. 


六、 兼任教師提聘為專任教


師，視為新聘教師辦理。 


 


VI. Part-time faculty members who apply for a 
full-time position will be treated as new 
applicants. 


七、 本要點如有未盡事宜，


悉依其他相關規定辦


理。 


VII. Any matters not covered by these procedures 
shall be dealt with according to the relevant 
regulations. 


八、 本要點經學程會議、院


務會議及本校行政會議


通過後，自發布日施行。 


VIII. These procedures shall be approved by the 
Program Affairs Committee, the Collegiate 
Affairs Committee, and the University’s 
Administrative Meeting.  
They will take effect from the day of their 
announcement. 


 





		Procedures for the GPTI Teachers’ Evaluation Committee




國立臺灣大學文學院翻譯碩士學位學程  專任專案計畫教師教職申請表

一、個人資料

		中英文姓名

		

		國籍

		



		身分證字號


*外籍人士請另填護照號碼

		

		出生年月日


(yyyy/mm/dd)

		



		通訊地址

		



		戶籍地址

		



		聯絡電話

		

		E-mail

		



		擬申請領域

		□  口譯                □  筆譯



		擬申請職級

		□  教授                □  副教授


□  助理教授            □  講師



		已審定之最高等級教師資格證書

		□  教授證書            □  副教授證書


□  助理教授證書        □  講師證書



		

		證書


字號

		

		年資起算 (yyy/mm)

		





二、學歷資料

		學校名稱


*中英文並列

		系所名稱


*中英文並列

		所獲學位

		畢業年月


(yyyy/mm)



		

		

		博士

		



		

		

		碩士

		



		

		

		學士

		





三、現職及重要經歷


		服務單位


*中英文並列

		職稱


*中英文並列

		專/兼任

		任職期間


(yyyy/mm~ yyyy/mm)



		

		

		

		



		

		

		

		



		

		

		

		





※ 本表填妥後，請將Word 電子檔寄交本學程：vickyli@ntu.edu.tw，謝謝。


